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Cathay Pacific B Bz, HFE5 1T, TREEEWAIAE EWm. B3R, TRMBESISESEHE %

[29][44] SHEE | ABXE M
N 2027 IREIREE, SRk, HENMSSE SHEESEWVIER. S, FiK; “Manager”
i A0 [31] EMARKREREEHFR
PWC Bkl st BEATREN O [32] Eﬁ%@i&m%ﬁrﬁ;ﬁmmﬁ5ﬁ%%
H Al
Arup BFE: SIREE AR [46] SiEES; TRINA. (ERSEAERERS

i, MEZIKIBEUABTBZIR

ERILIFR, BERRERBXEL IHIMSE5RWUSHRES; FarEME

N N 7_1:\E
HKSTP &FERIRE /NS [33] S ARAREE

ERENEEMR , AHR R EHE MKy

RN BMARETBIRBIEXRR, HREH, NZIERENER. BEEHRES. AEHE, {EE
BXLIE; HWREE. Fo), TRMEBLS; BEEFELTTHNHEREMNERFMG. SEmEA
B, ATEBRNERNENE.

EHEMR— ML TRENEE

FRW S, BRNA, REEATDE., BHRIEREE, THNRAEMEQSNMENS; BRBRUEE
o, BEEBBRE—IEMEENER; BHRIBFLWRS, SXOECEMRISNEFSES. XE)
BEEFIBER N AEEHNAET " NEREETN.

FRESHEXME DEWERKREPB#RBZNBERAZAZBAD, ZRAVHPLEZZEHTRINSE, B
TRERMEE. FiMIRBERVRIL.
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EBREERTHA , Biig“RBEHKE”

SHIRET / A. BEAFSBSBRENNSESRIZN, TREABE.
A EXEEFERNKENHFE

mE AFNRAERE PRI R B A S A

A EEEAE R B8 AT = ISR 12,500 T2
Swire Management AT 32,800 FEGRAAL g mpEniS e REME, RTREITN
o P U2

Programme BEARTHR [28]

SERREE)IE
HKMA Manager Trainee 2027

FTRIERE—RERTG B ERENE,

SREZHM 50,000 XLE b MR S BT T T [27]47]

B. BRVRRHKNARELERKSE

2026 HEFXARFH=R Low Median High

IT Graduate 20,000 25,000 26,000

SER: [35]. {REFZE Low / Median / High #7i2: BTRENNSE, THERNLTHER / BSENAHBESL.
C. AFERF RN , RE“RATF”
AREEFERM. Bk, EERRTEXDBERH, ARE#TA-—EROQTER. XERNMER

ElE. TR T FREMERNEZIRMFHT. [HERBN, NEaEERAERTRE. RIL
M, R, RMETAM. [231-{26][29]31]

AFAXRENEEFRHFESRME

FEIMERNETME X, MAETFERXTRENZE 12,5007, FEEMEANEE. TIEEMRER
FIR, MEMLERER, BEEEATIRSERAENDAIIR, (28]

BREFHFROE RAKEEE—FREVER—ITN, FIELTNRMAL, WSk, 2%, WG
B4, MARAKZERSHIEBHL,
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06B / HLERGIA NS E

XEBEREIFENEESE B

TRATTRRUENTHSEER, A= FW=FMK"NTREEL,

FEmfL (2026) Low Median High

Accounts Assistant &11EjIE 20,000 22,000 24,000
Accounts Payable Specialist R{IMksiE 5 22,000 27,000 32,000
Data Analyst £ # ) 23,000 45,000 70,000
Data Engineer #0338 T2/ 30,000 50,000 70,000
Data Scientist #IERIZ R 30,000 50,000 80,000
Front End Developer BilFF A 25,000 40,000 65,000
Full Stack Developer £ & 30,000 50,000 70,000
Cyber Security Specialist ME&LZLER 30,000 45,000 60,000
IT Business Analyst IT A/ Z5 i 25,000 45,000 90,000

iR [35](36], Bfngx/ B, RUEANEEXKARUFKISE: RE—RENBENEELFER. £AXRFESE Median
EMAEAAOSRITHULY, W MEBHTERIRPHREORZ.

HEE  FE=ATREIENES

REAE, HEER Analyst” EAREMMREINAETZTEARRNES, MEBUFREDER. #F
AR, BENZMNERN, HATNSFTEEMBERAR. BAGHFRE. BHF. 2FEEIR. F
R E MBI TEERZIFD BRLER.

ESENRE  REACH T —IeED
N ITEWE, ERESARMRIRWESE, MAZRERZRIENFTNII, FERFENLIELRE,

AR ERERE. BIEEES TREFENE REHAWS DM, MINEFT KPR, EinE XFABEEEN .
ESEHWS TERERE—ES, LB RE—TUAEHERHR,

FITSEARNEAIRE ARELIERIEERN—NER. B—2UEOZ TRRREREHNAFEEIR
A, FELMEARSZENSHEXE, FRBINFIRS A EEECXTURR .
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07 / X5 RAEE

B AT —EE R EFiEEN S RE M

MTREREFERMEIGR, BHLERZALE; FTEEBHEEREEFRREE,

REWME (#rx) R A 8% B 8% C
WMBIEERFH (RiR) 25,000 35,000 50,000
SR RE MR (RHl) 1,250 1,500 1,500
EEME (BTIRE) 8,000 11,000 15,000
Hth£FME (BTIRE) 6,500 7,000 8,500
MERLA_ IR B ERIF BT RER 9,250 15,500 25,000

WE: WMBIEER#H - RHIRGERE — (EEME - HMEEME., BREIREMN—ARES 5%&E A 1,500 BT LRRMG;
R TSTREMREE. Tk, [37] RESARMNFER. FHRER. KEZH., BRUOFE,

N ARBEFREREBEIF”

TAMSERER. M. 1R, BAERREFEZHAERR, TERMAFMAHTENTRER
[FE. THERAN, MREAMNMEERSIE, AANSRATERE, ARRERERNE L
KR, TEAHSNE,

HBRFOGFA , BUHEIANIE

FIEFRIIENE, BIIMMRINRE,; EEESMTIENRBMEE BIALEER. BEREN; &
B, EEEASXEMRIRS: REWHEEYN. BB T ALERBAE, F—FEFATEEE, &
LE TR S EDLAIEERZ,

EERERMERARRERANEE, ENRECEBAZNANITEIEE T, ARETCEEES
128K MAMBREHLSENLH: RETHERIEN, HY, HENBFRREHEESERZFEZE,
ATFEEBALR FER“FH-F—FERNFENEIBEEUE, EONEREFZH. KAMWAEE.
[RAPIRGHIMIN, MR IRES HRERIARIRWIER XEMBNMRABTALIE, MER—EHEF.

X
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08 / 2026—2027 1ZRE A12

FEEFIEL , IF-RTHHERRNRT

M AHEZENIENEIRR, FEEEEEEENSE—HR.

il =) AERE / EO BAFER

BIAIREZIN A FTHIARIBRSR

HKMA 2027 Manager Trainee NEFLE: 2026 £10 B 3 H [47] RS, TR KA
Y, “INBe NI

Swire Management Programme 2026 £ 9 A 11 H—10 B 31 H 23:59 (FEit  #&Z3fEelAtE., 2REH58KE
2027 &) [28] (63

X7 2027 FBEETUE; RIS B

5 % [T 32 B = |/—\ - NE=s N '
P&G & 2027 R EIBEE BEWFIR9 B9 B—1 A2 BeRisE0 [31] N e

#HIE 2026 E11 B 15 H; itk 2027FE 8 BA Bz, 12, 855 TEHMES

Cathay 2027 Graduate Trainee
Y . ' BR [29] e

2026 % 12 B 28 H—2027 % 1 B 31 H 23:59 BTFE2HILIHE, F2EREE

Swire 2027 Summer Internshi N X —
W' " P (@) [45] FEE= %

EWAT 2025 8 B—2027 £ 7 BEWED  RWHOAFTHIFELAH: 5

HKEX 2027 Graduate Associate o - g
E&14 [26] EERADIATS

LAt AmtiR I H 7 E R ESR

EEAMRENE], TAEERMS FERAUNTAR, BEMGSE. PUFTHRYER. ESHIER
BER. AL EIEINEEFLOSTNIE: SRAMESERERNDNT; SEaERETEINE.
RRGRRZR .,

XIEEXBBRTERT
ICEFEE AR AEREIRIRRE T LIS EWAENMBNGE, o mipsNERELENZ AT RERLAR,

FEEFBERNBIRE—F2E7E. EAHRI—TIE, BNAEEHEMKUMNT—EEE, m
FEBE =T EBEHLT". [23]

BIUERNRBICE ICRHM. WS, e, FE, SLENE., MRbRE. ENmiEE, ZE—
MR ERE, SNEEEMILE T RIBMREHE.
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09 / B&ERS &t

EERAS , EETAHETERNILS

THAMYRIRARRS ZMIRENRIRIEE, AIEEBREZEFEM,

RigsEn BB ERINIZRE EEFHTNAE
REZHML; MG, BR  RAEFOHEIERN, EERKWER ENARHERE. EWMSHARFEBHE; 5k
DEXRES RNOREZER” *h—1n BEGSIE BIBY D AT AR

MEANESEARS AR e SERIARARELRRL: RERHERRO
B e s NTERRUETHOEABMRE ol o

BMEW DL RIER ERENMERKRUSZEFENTAR  FTRIANRZHNRELERL, BREREER
%, BREBIERS R HT 5 ATRELL

BINEBRRHBEN L FEE . o oo " . SRS ERIER, RRNHRAERERPAZERE
B > SEAfE % ’
SR INABRBALA] AL E )25 HOARS T

FEBRE RN =R
BFTBNAREZREZEZTEMUL? NELAFREBARUNEIRE 14 FAlRRIESR—RINERAF, BEAE
YRR ERBRMBNEBICR . WRIIGR T ARHRHIERE. [91-{22]

FERWEL, REMERESTE? TEXHFHE, B/ CREXERHFHERSHEBRERALIM,
EHEBERMEMS: RMBFIBERMEIAMUAFTHG. [4]5]

EAMPLERFETR—R—1E? Te. FEEELAFMN. ARV ETIZSENERRRLIER
HEBTENE, bApslE. [1128]35]47]

BREPESE SRRWES, BETWIIG SHREEBILE BELKER SRFMSNREYE, B
HE—MRAREEE. AREEEER, BEFE—MBENAINETELESE.

RERS: BREZ. ENGIARN: BREZE: (SIBZEEFEMURSHIRE (2026 F10 BAR) » , 2026 F10 R/ 3
H. BHHEMEEANARENESE. SRANKNFRERR, PREOTEINAEAZARFERIL.
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SERR (—) | 7. AEEXE

PERHEZIREE 2026 £10 B 3 H, fEEEMEITHRIGHER; shiiSTTHEAIEEEIHIRANS .,
[01] FEBUFSITHE | 2025 FRA R TRHRESITAEER
2026-03-23; THEMEHAR 2025 &£ 5—6 B, IEELWEEBREA,

[02] FBBFFHEALL | Jobless rate rises to 3.8%
2026-09-17; 2026 &F 6—8 BREH M EEL R,

[03] FBir5REEESKERRS | Asset and Wealth Management Activities Survey 2025
2025 ERAFEEMERMIUA G ELMIRE Highlights RATWHIEET

[04] Z#ENIEES4 | Top Talent Pass Scheme (S AZBITIEIT)

EAZER. 2UNTEREHEMG. YIXERZBHR;, BiBERNNEZ,

[05] BE#EANIEESL | Sl A BITIETE a3

LHEH Q8—Q9: EFRAKZZLTRZMUER, AUBMMERUEN,

[06] FBAIEESA | Immigration Arrangements for Non-local Graduates (IANG)
EEEFRH. Bl BRINRIBEREE HIEFE BN FRIER.

[07] EEBANEE S | Admission Scheme for Mainland Talents and Professionals
MAAMAT TN RIBERESIEREX; IEPANEEER.

[08] EHENIRESALL | General Employment Policy

—REBER; ERANRAGEEEE. BEEHRITERY,

[09] EWBLALZ ST (LSE) | MSc Finance / Finance and Private Equity Employment Report 2025
MNRESHLT: FESGLERERE 10T, 28TSBREEX.

[10] &A% | MSc in Mathematical and Computational Finance

BEARENR; ATERBFESITEREN. KGR,

[11] FEEFR T 2pRr52m% | MSc Business Analytics & Al

BEAUMEEMERFERE; FMREFREMENEETIRAE,

[12] ¥AEEEAS¥ (CMU) | MSCF 2026 Employment Report
2025 F 12 BEA; JBREE. RUSHRXN ILENRISE 3—4 11,

[13] hnMA A =R S BIAHREZER | MFE Placements: Class of 2025
DIRFALEER; International MX NEEEIZRMATE, ERFEAETEEHA,

[14] BHELEIE A TF2%R | Financial Engineering (MSFE)

TR, SRRRESEERENERMENSA.

[15] FibMBEIIAS (NUS) | Master of Science in Business Analytics: Programme
REEEMRB D HFEZE S DEMREMAEFTE G T Ei,

[16] EEEME T K% (NTU) | MSc Financial Engineering: Programme Overview
EREE. St BERBEIGNESTEREA.
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https://www.info.gov.hk/gia/general/202603/23/P2026032300370.htm
https://www.news.gov.hk/eng/2026/09/20260917/20260917_165139_765.html
https://www.sfc.hk/-/media/EN/files/COM/Reports-and-surveys/AWMAS-report-English.pdf
https://www.immd.gov.hk/eng/services/visas/TTPS.html
https://www.immd.gov.hk/eng/faq/TTPS.html
https://www.immd.gov.hk/eng/services/visas/IANG.html
https://www.immd.gov.hk/eng/services/visas/ASMTP.html
https://www.immd.gov.hk/eng/services/visas/GEP.html
https://www.lse.ac.uk/finance/assets/documents/MSc-Finance-FPE-Employment-Report.pdf
https://www.ox.ac.uk/admissions/graduate/courses/msc-mathematical-and-computational-finance
https://www.imperial.ac.uk/business-school/masters/business-analytics/
https://live-cmu-mscf.pantheonsite.io/sites/default/files/cmu-mscf-files/docs/2026-mscf-employment-report.pdf
https://mfe.haas.berkeley.edu/careers/mfe-placements
https://ieor.columbia.edu/financial-engineering-msfe
https://msba.nus.edu.sg/programme/
https://www.ntu.edu.sg/business/admissions/graduate-studies/msc-financial-engineering/programme-overview
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SERB (=) | REGEXHER

DEPEHEZIEEE 2026 F£10 A 3 H., REZFEMEAIARERE; shiiSTIEAEEEZIBRAS.
[17]1 B8 A K% | Computing and Financial Management
ARIMB, B8AEHE (co-op) ; FAISHTEREELLK,

[18] B2 RETISBEIBEAMR | Master of Management Analytics
A oirit; A5EEELBATHNEMITBEXS .,

[19] FHERAI/REASE (UNSW) | Master of Actuarial Studies

BE. RERAXESIERRE; EWERIATERZ,

[20] &/RAKZE: | Master of Business Analytics

BEHIREAE; FREEENSEIRMLERBIETEBER,

[21] BRAZESMR | Logistics and Supply Chain Management: Overview
RREREFM: BFWR. HAESEESTNEI LR,

[22] EREESE3MBR (HEC Paris) | Master in International Finance: Careers
R A EEMI R NESETEEERETIZERINENTEZHARE,

[23] SCFEELERA (HSBC) | Graduate Programmes
BAEWARES LI EERE; BAERS W SEEH B,

[24] &3$T5R1T (Standard Chartered) | Hong Kong Student Opportunities
FBZEREHBALD; BTRITRESHIERERR.

[25] R KEFRAARIT | Early Career Programmes, Asia Pacific
BEEBIWARTREARSHTY); RAMBIBRANE,

[26] &#3ZBET (HKEX) | Early Careers / 2027 Graduate Associate Programme
EEO. 2WEKR, BASEERERIRE; NS ATRHRE.

[27] HESMEEB (HKMA) | Manager Trainee (2027 Intake) 1BEENE
S AEEHH 50,000 BT L; BlEBRSRENUAERNE,

[28] Kiv&EE (Swire) | Swire Management Programme

2027 1BEE. H# 32,300 B REBERE / MEEMEM.

[29] ElFAnE (Cathay Pacific) | Graduate Trainee Programmes
2027 ME 5. BERBERS NIRZHE,

[30] &=#B&E#E (AIA Hong Kong) | Careers
BRI SEAETEAD; NS5RERESED AR,

[31] £iF (P&G) | Greater China — Hong Kong SAR Careers
B 2027 REHEEE. BIEEOSEWFRIRA.

[32] TLkiE (PwC) | Students and Graduates
SEREEWAIBEAD; BREBRAS RSETBIDTHE,
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https://uwaterloo.ca/future-students/programs/computing-and-financial-management
https://www.rotman.utoronto.ca/programs/specialized-programs/master-of-management-analytics/
https://www.unsw.edu.au/study/postgraduate/master-of-actuarial-studies
https://study.unimelb.edu.au/find/courses/graduate/master-of-business-analytics/
https://www.sydney.edu.au/handbooks/business-school-pg/coursework/logistics-supply-chain-management/overview.html
https://www.hec.edu/en/master-s-programs/master-international-finance/careers
https://www.hsbc.com/careers/students-and-graduates/graduate-programmes
https://www.sc.com/en/global-careers/early-careers/local-programmes-for-students/hong-kong-student-opportunities/
https://privatebank.jpmorgan.com/apac/en/about-us/careers/early-career-programs
https://www.hkexgroup.com/About-HKEX/Careers-at-HKEX/Early-Careers?sc_lang=en
https://www.hkma.gov.hk/eng/about-us/join-us/current-vacancies/recruit-20260828-1/
https://careers.swire.com/en/careers/swire-management-programme
https://careers.cathaypacific.com/en/careers/our-teams/early-careers-students-and-graduates/graduate-trainee
https://www.aia.com.hk/en/about-aia/careers
https://www.pgcareers.com/global/en/greater-china-hong-kong-sar
https://www.pwccn.com/en/careers/students.html
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SERB (=) | FE. BEREITER

EEMHEZINEE 2026 F£10 A 3 H, REFEMEFIIAREGFRIER; ShSTHEAEBEIBRAR.

[33] EERIKEZAS (HKSTP) | Global Internship Programme
BREEREWESFE; TMMERANEESA—ERESMNE.

[34] FE|IFTHZE / QIFKFHEES | Research Talent Hub for ITF Projects
2+ mit. BLAEFIEWL LR, BT EMNEMIETIDTESIT.

[35] Morgan McKinley | 2026 Hong Kong Technology Permanent Salaries
1BEENMSE: FEBH Low / Median / High; ZERERFRKFRE WA,

[36] Morgan McKinley | 2026 Hong Kong Accounting & Finance Permanent Salaries
ST EMERABHFSE, ENASITTINESEVAER—FRE.

[37] FEEFMEARETRIEIRBF | Mandatory Contributions — Employees
—RERERLEHSHINELTR; AEEERTELHR.

[38] &F:#E#®IFS | Admission Standards
BIMEE . TRIMAEIMBIMERANRIEAO,

[39] JF#EHHER | Teacher Registration

BUMEM R AEAMZHITZER; FEZMUAZRZNEM.

[40] F&IREM¥S (HKIE) | Accredited / Recognised Programmes
SRINAT TRRZ A REXITZES; MZNEAZAMIERERERAR.

[41] BEBESZERS | Licentiate Committee
FEAREZEEW AR EREXRERS BRRAIZS B AEMEREZ.

[42] LBBCALZ 5% (LSE) | MSc Finance (full-time)
ERUMLTE AIRESTEIRA, (EARRKILRAIRIZAIE,

[43] FREMEEAS (CMU) | MSCF Careers
FREAMUTIER 2026 MAIREAND; EFEMIRSFRIATEER.

[44] EI#®ARZE (Cathay Pacific) | 2027 Digital & IT Graduate Trainee Programme (HK & GBA)
EESAEXIMBAHSRIRE; TEMRTER EERDERHIT,

[45] KXv&EHR (Swire) | Swire Summer Internship Programme
2027 SR RIBHKIIE BTE; SEXEERISDAILE,

[46] B (Arup) | Graduate Opportunities
EEREAERMAD; BREBIRUE SNt R,

[47] 1§ #X% Mignone Center for Career Success | HKMA Manager Trainee (2027 Intake) BENEHEEH
BFRXZNEEBEEHFM. BS5£MES 2026 £10 A 3 HE LR,

[48] F#E#BER | Teacher Training Qualifications
HINHEERNERRE; 5—REEZMINIREEDFZX,

BRMERRR: MREBEARKENFZELEFENATEERARI . RENN, KIREESTELRAEBREFZHNLT
Bt [RIaEUERIBE R4 BEAIINMET.

o
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https://www.hkstp.org/en/talent/global-talents/global-internship-programme
https://www.itf.gov.hk/en/funding-programmes/nurturing-talent/research-talent-hub/research-talent-hub-for-itf-projects-rth-itf-/index.html
https://www.morganmckinley.com/hk/salary-guide/technology/permanent-salaries
https://www.morganmckinley.com/hk/salary-guide/accounting-finance/permanent-salaries
https://www.mpfa.org.hk/en/mpf-system/mandatory-contributions/employees
https://www.hklawsoc.org.hk/en/Maintain-Standards/Admission-Standards
https://www.edb.gov.hk/en/teacher/qualification-training-development/qualification/teacher-registration/index.html
https://hkie.org.hk/membership/accreditation/accredited-recognised-programmes/
https://www.mchk.org.hk/english/aboutus/licentiate_committee.html
https://www.lse.ac.uk/study-at-lse/graduate/msc-finance-full-time
https://www.cmu.edu/mscf/careers
https://careers.cathaypacific.com/en/careers/jobs/hong-kong/2027-digital-it-graduate-trainee-programme-hk-gba-32165
https://careers.swire.com/en/careers/swire-summer-internship-programme
https://www.arup.com/careers/early-careers/graduates/
https://careerservices.fas.harvard.edu/jobs/hong-kong-monetary-authority-manager-trainee-2027-intake/
https://www.edb.gov.hk/en/teacher/qualification-training-development/qualification/teacher-training-qualifications/index.html
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